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Current and Past Positions

WZB Berlin, Research Unit Economics of Change, Research Fellow, Since 2/2017.

CRC TRR 190 Rationality and Competition, Project Member, Since 2/2017.

DIW Berlin, German Socio-Economic Panel Study (SOEP) Department, Visiting Scholar,
8/2016–11/2016.

Berlin Doctoral Program of Economics and Management Science (BDPEMS) /
Berlin School of Economics (BSE) Scholar and PhD Candidate, Since 10/2015.

ESMT Berlin, PhD Fellow, 10/2015–02/2017.

FU Berlin/ DIW Berlin, Graduate Assistant, 04/2014–09/2015.

Education

Berlin Doctoral Program in Economics and Management Science (BDPEMS)

Coursework (10/2015–07/2017), PhD Candidate in Economics (Since 10/2016).

Freie Universität Berlin

M.Sc. in Economics (2015).

University of Bonn

B.Sc. in Economics (2013).

Research Stay

University College London 02/2020–03/2020 (Corona interrupted)

Research Interests

Applied Microeconometrics, Labor Economics, Decision Making and Strategic Interaction,
Empirical Public Economics, Behavioral Economics

Discussion Papers and Work in Progress

Training in late careers - a structural approach. Job market Paper.

In view of aging populations pay-as-you-go public pension systems, like in Germany, face severe
challenges. Many OECD countries have reformed their retirement policies, e.g. increased
the normal retirement age, to encourage longer working lives. Yet, especially low educated
people often suffer from unemployment even before retirement age. Therefore, it is crucial to
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understand the labor market outcomes of low educated employees in their late careers and to
investigate what instruments can foster employment. One instrument often discussed in this
context is training. In this study I investigate the role of on-the-job training on employment
outcomes of lower-educated men in their late careers. Using German survey data of the
National Education Panel adult cohort I estimate a structural dynamic discrete-choice model
reflecting the trade-offs of employee’s training participation decision. The data set allows
me to distinguish individual costs of training from employer sided financial support. I find
that on-the-job training has a positive impact on employment prospects of the employees.
Counterfactual simulations show that a reduction of the individual training costs would increase
training participation and positively affect the employment rate near retirement.

Evolving Managers, with Fernando Chertman, Dan Friedman, Steffen Huck, and Johannes
Leutgeb. Early work in Progress.

Learning through period and physical time, with Steffen Huck, Johannes Leutgeb, and
Ryan Oprea. Reject and Resubmit at Games and Economic Behavior.

Subjects in a laboratory experiment play a two-player Cournot-Tullock game over hundreds
of timed periods with and without information of the payoff function. By varying the length
of periods across treatments, we are able to separately measure the effect of “period time”
to that of “physical time” (clock time). In high information games, learning is driven purely
by period time, while in low information games, physical time has a substantial impact on
learning. We conclude that learning models should account for both, adaptive learning that
occurs in period time and for contemplative learning that occurs in physical time.

Can the German minimum wage alleviate poverty and income inequality? with
Kai-Uwe Müller. Previous version published as DIW Berlin Discussion Paper No. 1805 (2019)

This study provides ex-post evidence on the redistributive impact of the minimum wage on
disposable household incomes in Germany. Although the reduction of income inequality and
poverty were emphasized as policy goals of the of minimum wage introduction, the distribu-
tional literature for Germany has focused on hourly wages and earnings or relied on ex-ante
simulations. Since ‘natural’ control groups are not available due to a nationwide introduction,
this paper accumulates descriptive evidence. Based on data from the German Socio-Economic
Panel we analyze changes in wage and income inequality, poverty, and different mechanisms
that affect transmission from individual gross wage-rates to disposable household incomes.
The minimum wage is found to be an ineffective tool for income redistribution. Increases at
the bottom of the wage distribution do not translate into increases in disposable incomes of
poor households because individuals affected by the minimum wage do not live primarily in
households at the bottom, but are spread across the income distribution. Thus, welfare depen-
dence is only marginally reduced. Additional simulations show that neither full compliance,
nor substantial increases of the level would make the minimum wage more effective in reducing
inequality and poverty.

God Does Not Play Dice, but Do We? On the Determinism of Choice in Long-Run
Interactions, with Yves Breitmoser. CRC Discussion Paper No. 96 (2018).

When do we cooperate and why? This question concerns one of the most persistent divides
between “theory and practice”, between predictions from game theory and results from exper-
imental studies. For about 15 years, theoretical analyses predict completely-mixed “behavior”
strategies, i.e. strategic randomization rendering “when” and “why” questions largely moot,
while experimental analyses seem to consistently identify pure strategies, suggesting long-run
interactions are deterministic. Reanalyzing 145,000 decisions from infinitely repeated pris-
oner’s dilemma experiments, and using data-mining techniques giving pure strategies the best
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possible chance, we conclude that subjects play semi-grim behavior strategies similar to those
predicted by theory.

The Incidence of Social Security Contributions. Did the 2001 adjustment of the
health insurance contribution-threshold in East Germany impact wages or em-
ployment within affected firms?. Work in Progress.

Inheritance Taxation. How to design an optimal wealth transfer tax for Germany?
Literature Study (2016)

Evolution and Determinants of Rent Burdens in Germany, with Kathrin Gebers and
Carsten Schröder.

Talks, Conferences and Workshops

2020: Invited talk Department for Work and Pensions - GOV (London), Invited talk Econ
PhD Symposium Brunel University London, Cluster Seminar DIW (Berlin).

2019: EALE 31st Conference (Uppsala), 6th CRC Retreat(Tutzing), 2nd Scientific Workshop
of Minimum Wage Commission (Berlin).

2018: Coller Conference on Behavioral Economics (Tel Aviv), CRC Retreat (Schwanenwerder/Berlin),
EEA Annual Meeting (Cologne), ESA World Meeting (Berlin), IMEBESS (Florence)

2017: Workshop “Auswirkungen des Gesetzlichen Mindestlohns”, Mindestlohn Kommission
(Berlin).

2015: Workshop “The Impact of Social Security Contributions on Earnings”, ORA-IPP (Berlin)

Honors & Awards

2020 WZB World Merit Fellowship (travel funds)

2016-2018 BDPEMS Student Representative

2016 DFG EVA-MIN (3 month research scholar position)

2015-2017 BDEPEMS PhD Scholarship (for two years)

Programming

R, Stata, LATEX, MS Office, (Matlab, Julia)

Languages

German (native), English

Refereeing

Journal of Housing and the Built Environment
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